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Job Hunting in Industry Series

1. Preparing for your Job Search

2. Resumes and Applications

3. Interviewing for the Job

4. Compensation Negotiation
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▪Explain aspects of the biotech industry

▪De-mystify job hunting in industry

▪Finding and connecting with scientists in 
industry 

Seminar Goals
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Seminar Outline
1. What you need to know, before you start 

2. Finding company & scientist information

3. Informational interviews
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Overview of Biotech/Pharma Job 
Market

▪Ernst and Young: Global biotechnology annual 
reports

▪Biospace.com

▪Career Opportunities in Biotechnology and Drug 
Development
Author: Toby Freedman
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Create a Preferred Company List

▪20-30 companies where you would most like 
to work

▪Research project:
‒Name of company
‒Name of scientist whose work interests you
‒Email address of that scientist
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Example List Format

Company 
Name

Name of 
Scientist

Email of 
Scientist

Company #1

Company #2

>

>

Company #20
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Finding Companies

▪Begin with companies and scientists you know

▪Journals

▪Biospace.com 

▪Local and state biotech industry organizations: 
• MassBio, California Life Sciences Association, 

Enterprise Florida, BioCrossroads, 
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Database of Biotech Companies

▪Nexis Uni / Lexis Nexus 
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Oncolytics Biotech

Seattle Genetics

Breast Cancer
Nexis Uni

News
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Finding Industry Scientists

▪PubMed
▪Use advanced search -> affiliation search

▪Google
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Amyris

Affiliation

PubMed
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How to guess a scientist’s 
email address? 

 
Google: 
“@CompanyName.com” 
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Use LinkedIn
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2/12/18"17

Intrexon Corporation

Amyris

Lygos
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Informational Interviews

The earlier, the better…

Bill Lindstaedt, UCSF Office of Career and Professional Development ©University of California Regents, 2018 18



Informational Interviews – 
What are they?

They are a tool that: They are NOT
Helps you explore 
career opportunities

Job interviews

Might eventually lead 
to a job
Learn about 
companies or people
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Conducting an Informational 
Interview

▪In person, telephone, video call

▪Request 30 minutes

▪At interviewee’s workplace is preferable
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Learning Objectives 
▪Interviewee’s job duties

▪Skills and background/preparation to get the 

job

▪What it takes to succeed

▪Future career prospects in that field

▪Contact info for other professionals
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Possible Questions

▪The day to day

▪Their career path

▪Company specific

▪Network building
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How to Get an Informational Interview
▪Sample language 
▪“beginning to think about making a 
change from academic research into 
industry”
▪ “not asking for a job…ONLY seeking 
information and opinions on our field 
and what it’s like to transition into x 
career field”
▪ “brief, structured” 

▪Do NOT include a resume in your email
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Diving Deeper

Info Interview Questions tutorial 

myIDP.sciencecareers.org 

under “Talk to People”
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Info Interview Questions Tutorial

myIDP.sciencecareers.org
(under “Talk to People”)
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▪Someone you do not know already

▪No resume attached

Sample Invitation Letter
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Sample Invitation Letter
Dear Dr. Adams:

I have been reading about the work of ABC Bio, Inc. and in 
particular about your very interesting work on XYZ.  It’s clear from 
your publication history that we share similar backgrounds and 
that’s why I am writing to you.  

I am beginning to think about the next step in my career and would 
like to explore the potential career paths available in corporate 
research.  Obviously, you have made a successful transition from 
academia to industry, so I was wondering if you would be willing to 
meet with me to give me some advice?

I am not asking for a job.  I only seek information and advice about 
how science is conducted in industry settings.  If you can meet in 
person, on the phone or by email, I will be well prepared to 
conduct a brief, structured informational meeting. 

Thank you for your assistance and advice.
 

Fred Jones, PhD
Postdoctoral Researcher, UCSF
415-555-5555
fred@ucsf.eduBill Lindstaedt, UCSF Office of Career and Professional Development ©University of California Regents, 2018 27
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Following Up After the Interview

▪Wrap up with sincere appreciation

▪Email a thank-you note within 2-3 days max

▪Follow up again weeks or even months later: 
▪Reporting on advice that you followed
▪Thanking them again
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Sample Thank You Letter
Dear Dr. Adams:

I thank you for the time you spent with me yesterday. Your 
willingness to share information with me on your career and 
on our chosen field of research is most appreciated. 

Your perspective regarding market developments in the 
anti-infectives “mini-industry” was very helpful.  I now have 
a better idea of how to approach this market. I plan to follow 
up this week on your suggestion to contact Orville Jones at 
PDQ Bio Corporation. It sounds like an interesting 
company. 

Again, thank you for your assistance.

Sincerely, 
Fred Jones, PhD
Postdoctoral Researcher, UCSF
415-555-5555
fred@ucsf.edu
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